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Milwaukee Ratifies 2-Year Agreement

On June 3, 2003, the musicians of the Milwaukee Symphony ratified a two-year
agreement.

LENGTH OF SEASON:  [2002-03] 2003-04 2004-05
[44 wks. reduced to 41.5 wks.] 42 wks. within 43 wks. 43 wks. in 44 wks.

WAGES:
Annual Salary — [$59,092 reduced to $55,817.50] $56,406 $59,125
Weekly Salary — [$1,343] $1,343 $1,375
EMG: [$18 wk.] $18 wk. $20 wk.
VACATION: 6 weeks — no change
SENIORITY: increased to 1%/1.5%/2%/2.5%/3% of weekly scale
for 5-9 yrs./1-14 yrs./15-19 yrs./20-25 yrs./25+ yrs.
Weekly - [$7.30/14.59/21.93/29.20/36.48]  $13.43/20.15/26.86/33.58/40.29  $13.75/20.60/27.48/34.37/41.23
Annual - [8321/642/965/1,285/1,605]  $564/846/1,128/1,410/1,692 $591/886/1,182/1,478/1,773

3" WIND OVER SCALE - increased to equivalent of 7% of weekly scale in both years.
DOUBLING PREMIUM PAY - increase in 2004-05.

PENSION (AFM-EPF): remains at 6.5% and 4% for full season substitute musicians.
[NEW] 2% contribution for short-term extras and substitute
musicians.

INSURANCE:

Health — Management continues to pay 100% of the premium. A side-letter for the next two
years provides a health insurance committee that will work with management to
select a plan before the end of their health insurance plan year on October 31, 2003
and October 31, 2004. Health insurance premium costs are capped at agreed-upon
levels. Management will continue to use a self-insured reimbursement plan for
deductible and out-of-pocket costs. Funds not expended towards the maximum
funding available will be rolled over to the 2003-04 and 2004-05 health plan years.
If disputes arise, they will be settled by arbitration.
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Instrument — Management previously paid up to $7,500 of the instrument insurance premium.
Current coverage shall be continued with management paying the full cost of the premium
beginning in the current (2002-03) season. Current deductible of $250 will continue through
policy renewal at which time it will be increased to $500.

AUDITIONS:

* Any contracted member of the MSO wishing to audition on any instrument specified in his/her
individual contract, may be heard in the final round of auditions regardless of their participation
in any previous round.

* When a split committee is used, the committee will be augmented by 3 committee members for a
total of 10 committee members, 5 on each committee.

WORKING CONDITIONS:

¢ [Currently four 9-service weeks with no restrictions are permitted.] New: Two additional 9-
service weeks may be added if they are offset by two 7-service weeks for a total of six 9-service
weeks. There shall be no more than two consecutive 9-service weeks.

MISCELLANEOUS:

* The 11" cello will remain vacant permanently.

* Split orchestras are allowed on tours.

* Management may offer optional employment, equitably distributed, which shall not be included
as part of the service schedule and may be scheduled on any day of the week, notwithstanding that
such day may otherwise be a day off or such week may be a vacation week. Optional employment
services shall be in compliance with the provisions of the current master agreement except as
provided above. Optional employment shall only occur within the contracted weeks of the current
season.

Thanks to the negotiating team: Sara Harmelink, Chair; Andrea Wagoner, Scott Kreger, Roger
Ruggeri and Dean Borghesani. Thanks also to Local 8 Secretary-Treasurer David Lussier and
President Robert Levine and thanks to Counsel Susan Martin.

This bulletin was prepared by ICSOM Secretary, Laura Ross with the assistance of the Milwaukee
Symphony ICSOM Delegate, Helen Reich and Sara Harmelink.
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