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American Players in European

Orchestras Reveal Conditions
LIFE IN THE SWEDISH ORCHESTRAS

by ROBERT JAMES

Sweden, a very socialized country,
or shall we say a very high developed
welfare state, with one of the highest
standards of living in the world and
a population of about 7,500,000 has
nine orchestras. Three of them are in
Stockholm. the cultural center and
capital of Sweden. The population of
Stockholm is about 1,000,000. They
are:

1. Stockholm Radio orchestra with
105 musicians.

2. Stockholm Philharmonic with 100
musicians.

3. Stockholm Opera with 110 musi-
cians who rotate between the opera
and ballet.

Gothenberg, the second largest city and where I play has two
orchestras — the Gothenberg Svmphony and Radio orchestra with
85 musicians and the Goteborg Opera and Operetta orchestra with
45 musicians.

Year-Round Employment

All orchestra musicians are emploved for 52 weeks and have
about 55 days vacation a vear. Thirty-five vacation days are during
summer, 10 at Easter and 10 at Christmas. All players are hired
after one trial or test year and are then hired for life.

The orchestras are supported 50% from the State and 50% from
the City.

The wages of Swedish orchestra tutti musicians range from
$6,300 to $7,600 a year, depending on how many years experience
one has had. First chair players are paid more. Orchestras have a
slightly higher or lower pay according to the cost of living in each
city. Stockholm is more expensive to live in than Gothenberg.

Retirement and Pension

The mandatory retire age is 65, but players may choose to retire
at 63 if they have 30 years in the orchestras. Every musician re-
ceives a pension. The amount is 66% based on your last five years
of income. To receive the full pension you must have been in the
orchestra 30 years. Less years reduce the percentage accordingly.

Bob James

REPORT FROM AMSTERDAM

Ed. note: (These are excerpts from a letter by a former U.S. sym-
phonv player who decided to go to Europe without the blanket that
a sabbatical leave or exchange program would give.)

I seem to be blending into the strange environment without too
much trouble, even beginning to feel somewhat “at home” here. 1
found a place about a 5-minute walk from the Concertgebouw
which, though it is not entirely satisfactory, is certainly a blessing
for the late-sleeper. The living space in this over-crowded little. city
is unbelievably inadequate. People are literally sleeping in closets
and in every other foot of available space, so it’s definitely THE
problem here.

Though it may be still to early to form any conclusive judgement
on my new work, my first impressions have been positive, and
aside from the annoying aspects of all orchestra playing, everywhere,
I find myself enjoying the change of scene.

Each Week Different

I find each time I write home that it’s impossible to describe our
schedule because every week is so different, and everything needs
qualification. Theoretically, there are five morning rehearsals a
week, but not everyone goes to all five. One week we play five con-
certs, the next only one, and so on. Our day off changes and some-
times we have two (e.g. this week we’ll have Friday and Sunday
free). See what I mean? We had a week off at Christmas and will
have eight days over Easter and six weeks in July-August on full
pay plus a 6% bonus — nice to look forward to some breathing
spells. “Run-outs” here are mainly by train (around 20 a season) —
the only place we go by bus is to the Hague — and somewhat better
organized. Instruments (not only basses, etc.) are transported safely
for you; we have special compartments on the train; and taxis are
provided from the station to home. On regular tours we get ex-
penses plus per diem as in the States, though of course on a lower
scale, just like our salary, and also, a certain amount for missing
jobs while away from home. Even if 'm not making very much, I
have more insurance than I know what to do with, absolutely un-
limited sick leave (you can be out for years and still collect salary),
pension benefits, and seniority pay—good old paternalistic socialism.

Orchestra Members Have Status

As far as the position of the orchestra member here in the general
scheme of things, he has quite a lot to say about the way things are
run. (Two orchestra representatives are on the Board of Directors.)
A supposedly trouble-making General Manager was fired by the
orchestra. Also, the orchestra has a say in planning programs and
choosing guest conductors as well as in audition decisions. All this
necessarily makes for a more secure, respected status, but one with
a certain complacency attached, since no one has to worry about
things like security or harrassment by the conductor. There are
about 14 women including the two harpists.
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Comparison Chart For Opera Orchestras

CONDITIONS METROPOLITAN OPERA CITY CENTER OPERA SAN FRANCISCO OPERA CHICAGO LYRIC
(67) (68) (67) (67) (68)
Basic Wage/week $240 $260 $210 $201 $245
No. services/week 5% 5 7 6 30 Hrs. (36 max.)
Nos. Musicians Basic, 39 69 67
Other, 26 plus
Length Season (weeks) 4] reg. 4 vac, 7 optional 15 (may be 18) Basic 10 13

Other (reduced orch.)
over 26

Pension 5% of salary begins this year 4%% EPW (AFM) $10/wk. EPW (AFM)
Vacation 3 weeks 4 weeks at slry. 4% 4% none
Job Security yes yes after 1 year Very Strong Yes
Rehearsal, days/hr $6 $6 $6 $6.50 $3
Rehearsal, nites/hr $7.50 3 hr. call; over 3, $8

service rate
Overtime DOUBLE ON SUNDAYS (extra perf.) $2 per % hr. 1% 7th day, 2x 14th day see below
Doubling $12.63 $13.68 $6 1st., $3 each, others 25%—all doubles paid $10.13 per performance
Overtime in perf. $3.21 $3.21 After 3% hrs, $2 per % hr.  25%—% hr. segments Overtime only after
Overtime for extra services yes yes 390 hours in season or

Overtime for rehearsals

yes if earlier than 10:30 AM or 4 hours  $2 per % hr. 1%20n Sunday
before perf. then 50% extra
Posting of Schedule 24 hrs notice of change 10 days notice 14 days, change less than 48 hrs.
24 hrs., $1. per hour
Per diem $17 $18 $16 to be negotiated (1965—$13) no tour
Sick Leave Sliding scale based on years of 4 days at basic wage for season 7 days
service. 52 weeks at 19 years.
Medical Plan Blue Cross, Blue Shield, Maj. Med. Union paid CFM-EWF $3/wk.
incl. family, pd. by mgt.
. vw Myt ~ 5
S 5 ‘.Uem.uﬁ:\_.mzm. 3475
A BT ReHearsa, VN\ el N L
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Reprint Shows Continued Fight in New Haven

No. 30

SECOND GAG ATTEMPT IN NEW HAVEN MUSICIANS UNION

A new effort to muzzle opposition is reported in Musicians’
Local 234-486 in New Haven, Connecticut. William Winnick,
editor of the reform newsletter, Musicians Voice of New Haven,
was convicted on November 28, 1967 and fined on charges that
he was “guilty of misrepresentation of facts so as to undermine
the faith, respect, and confidence the members have in the
union.”

Trial procedure in this small loc:1 would be a credit to any
bureaucratic regime. Four of the five Trial Board members are
appointed by the Executive Board, the very men who are the
target of Winnick’s criticism. Winnick’s enemies are free to con-
stitute their own Trial Board which can be depended upon to
dispense the kind of “justice’” which they find most convenient.
Their decisions can be made with complete confidence for they
are not subject to the unpredictable check of membership re-
view.

In a second trial, this Board fined Winnick $25.00 on Janu-
ary 16 for alleged “false statements”. In the Voice, he accused
a contractor-employer (who is also a union member) of paying
men below scale and of taping a performance in violation of
union rules. Winnick contends that he can prove the validity
of these accusations to any genuinely impartial body.

Winnick’s trials are a crude violation of the law, in clear
contradiction to the federal appeals court decision in Salzhand-
ler v. Caputo. But as we know, hypothetical rights are not neces-
sarily actual rights. Winnick is appealing to the International
Executive Board of the American Federation of Musicians.

As the leader of an opposition group in the 700-member
local, Winnick ran for Local President in 1966 when he was

LETTER TO THE EDITOR

From Los Angeles Musician

You asked for comments on a healthy work program
for an orchestra with year-round employment. Three conductors?
Aboslutely not unless you mean on the basis that the N.Y. Phil-
harmonic has used; one conductor in full musical control and a
couple of first-class, sort of permanent guest conductors. The great
orchestras of the country are those which have had permanent con-
ductors who stayed home, worked with their orchestras week after
week, year after year until a unity of style was established. I wonder
what would happen to the sound of the great Philadelphia strings in
Beethoven symphonies if they were whipped along and forced to
over-play for part of the time and then a few weeks later subdued
to an early Mozartean sound. You couldn’t even use the same bow-
ings for two different conductors! So, I think you have missed a
most essential point. However, the involvement of the orchestra
itself in its musical integrity is a must. It is essential and is coming.
I think a good many of the young conductors today are showing
signs of “leadership by talent and conviction.”

Best Regards,
VANCE BEACH

reported to have lost by the narrow margin of 151-170. The New
Haven reformers charge that contracting employers, who are
members of the union, have succeeded in dominating its affairs
to the disadvantage of working musicians whom they employ.
(Similar criticism is levelled at the officialdom of New York
Local 802 by a strong reform group.)

In early 1967, the New Haven musicians’ basic scale was
$20.00 for a four-hour evening engagement. On May 23, a
special, official wage scale membership meeting considered a
proposal, backed by the local officers, to raise the scale to $23.00.
But after a campaign by Winnick, the meeting voted for a
$26.00 scale. A bitter battle raged in the local until the Inter-
national office, unholding the local officers overturned the mem-
bership meeting’s decision.

This is the second recent attempt to curb democracy in the
New Haven local. In March, 1966, the local adopted a resolu-
tion to restrict publications and to expel any member who cir-
culated “defamatory” material. Winnick was tried and found
guilty of violating this proscription by continuing to publish
the Voice. But on appeal, the American Federation of Musicians
upheld Winnick and declared the gag rule void.

Will the International office once again uphold union
democracy? That remains to be seen.

INSIDE UDA
To REFORMERS  .............. p- 2 OPERATING ENGINEFRs
SEAMEN, MACHINISTS, PAPERWORKERS

NEW ZEALAND ORCHESTRA PROVIDES
SABBATICALS FOR MUSICIANS

from the Sydney Symphony Orchestra Committee Newsletter

.. . our bursary scheme. About three years ago, the NZBC intro-
duced the scheme for overseas travel for selected members of our
orchestra, either for study or just as a refresher course under which
the player can listen to other orchestras and meet overseas musi-
cians. It is a very good scheme and very generous on the part of
management. They allow from six to twelve months on full pay,
plus a round-the-world-air ticket. So far about five of our members
have benefited from this scheme.

SENZA SORDINO
CLASSIFIED
Rate per insertion (10 word mini ) 30c per word
3 or more continuous insertions 25¢ per word
Send printed or typewritten copy with check or money order to:
Editor, 512 Browning Ct., Mill Valley, Calif. Advertising Rates: Apply
te Editor.

ICSOM OFFICERS

CHAIRMAN
George Zazofsky
18 Fredana Road
Waban, Mass

SECRETARY

Robert Maisel
3317 W. Main
Belleville, 1Il. 62221

VICE-CHAIRMAN
Carlton Herrett

3601 South 16th St.
Arlington, Va. 22204

TREASURER

Gino Raffaelli

2477 Overlook Rd., #409
Cleveland Hts. Ohio, 44106

EDITOR, SENZA SORDINO CONTRACT AND RAPID
COMMUNICATIONS CENTER

1522 Upshire Road
Baltimore, Maryland 21218

David Smiley
512 Browning Ct.
Mill Valley, Calif. 94941

Ph: (617) LA 7-6751 Ph: (703) 671-5521 Ph: (618) AD 4-3519
SENZA SORDINO is the official publication of the International Conference of
Symphony and Opera Musicians and is published four times a year on a bi-monthly
basis in October, December, February and April. ICSOM is affiliated as an official
conference of the American Federation of Musicians of the United States and

Canada, AFL-CIO.

Ph: (216) 321-4259

Ph: (415) DU 8-9107 Gerald Corey, Ph: (301) 889-7638

Davip SMILEY, Editor — Mailing Address:

512 Browning Ct. Mill Valley, Calif. 94941

Subscriptions: Member, A.F.M. $2.00 per year

Non-Member, A.F.M. $5.00 per year
Printed by Graphic Arts of Marin, Inc. Sausalito, Calif. 5<%




